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Foreword 
 
The transition taking place across the Mediterranean region underscores the importance of broad-based 
job-creating economic growth. The ongoing changes not only point to the economic and social 
dimensions of inclusive development, but also highlight the democratic space, which accommodates 
deliberation, debate and dialogue throughout the region. It is within this openness that the Center for 
Mediterranean Integration (CMI) seeks to bolster knowledge and facilitate public policy choices.  
 
We want—with our members and partners—to support and complement the efforts and actions of 
public and independent institutions on the southern rim of the Mediterranean. The value that we can  
provide rests in being substantially useful in the transitions and emerging integration of the region–and 
ultimately supporting the creation of good jobs, democratic participation, as well as an emphasis on 
social inclusion and equity. Pathways to change are hard, however crucial. 
 
Integration continues to be the defining approach of CMI 2.0. As a collaborative platform for sharing 
knowledge, CMI 2.0. aims to bring about regional convergence and consensus on reform in a context 
where partnership is one of the most promising responses to the global crisis and the aftermath of the 
“Arab Spring”. Acting as a network among networks in support of reforms toward transformation and 
regional integration, CMI 2.0. strives to offer a forum for dialogue and learning that adds value to the 
efforts of its members and partners.  
 
For the past three years, we have shared a journey, starting with the aim of supporting development 
and the integration of practices across the Mediterranean. We pursued this aim by providing a space for 
evidence-based policy dialogue; producing and disseminating significant knowledge; supporting cross-
sectoral, multi-partner regional efforts. Along the way, we welcomed new partners and seized new 
opportunities. 
 
Moving forward, CMI 2.0. remains a multi-partnership platform building networks and communities of 
practice around three integrational themes: the development of integrated economies, promotion of 
sustainable growth, and support for participatory governance. These crucial themes build on the work 
done over the last years and resonating with the new socio-economic context of the Southern 
Mediterranean countries.  
 
Our value is embodied in the range of outputs delivered, all designed to stimulate a virtuous circle of 
mutually reinforcing reflections and actions: the delivery of various products and practices, high-level 
dialogue in policy forums that broaden knowledge and evidence among Mediterranean leaders and 
opinion-shapers, including those from the private sector and civil society.  
 
Dialogues have the power to boost the development of vibrant communities of practice, which bring 
together peoples from the northern and the southern rim of the Mediterranean working on common 
themes. CMI 2.0. is unique in proposing to its partners a platform and venue for joint collaboration. 
 
In that spirit, the Rencontre Valmer series of events aims to bring together a community of decision 
makers, experts and journalists from to discuss and reflect on the economic and social implications of 
the region’s transformation, and ultimately contribute to its long-term development and integration. 

 
 

Mats KARLSSON 
Director of CMI 
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Introduction 
 
The popular uprisings that shook several countries of the Southern Mediterranean in 2011, some of 
which are still ongoing, have been a watershed for the Arab world. Those events are exceptional in a 
region long described as a place politically immutable, naturally prone to violence and characterized by 
ever weaker governance, social malaise and enduring strife. Although many uncertainties remain about 
the evolution of these countries, the populations showed that they yearn for dignity, shared prosperity, 
and democracy in place of deprivation, corruption, and authoritarianism. The fulfillment of these 
aspirations will be complex and unpredictable, yet the current momentum forms a chance to open a 
new era of democracy and peace in the region. 
 
Immediate challenges include the rapid creation of jobs for youth and women, the need for broadly 
based growth, the expansion of access to quality education, and the imperative of more inclusive and 
accountable governance with greater participation of civil society in the political process. How these 
challenges will be tackled will have wide-ranging repercussions in Southern Mediterranean countries 
and throughout the world. More than ever, the international community will have to be innovative in its 
approach to the region and in the methods it uses to close the gaps that have haunted the region for so 
long. Accomplishing the goals of transformation and integration requires a new framework for 
cooperation and development.  
 
Since 2011, all major international institutions have committed unprecedented resources—financial and 
technical—to this historic dynamic of change; exceptional opportunities opened up; and much stronger 
partnerships were made possible between all parties willing to build a new future together. CMI 2.0. is 
well placed to respond to these challenges through its unique ability to advance regional integration and 
to draw upon expertise and resources likely to serve its member countries’ interests on all priority 
issues: regional development, local governance, bottlenecks to job creation. Virtually every Arab country 
suffers from high unemployment rates, mostly affecting the young, the educated, and women. In this 
respect, the 2011 revolutions were a reminder that jobs are about bread as much as they are about 
freedom and human dignity.  
 
Besides unlocking the potential for job creation, the renewal of social contracts is another pressing 
challenge for Southern Mediterranean countries. Beyond the overthrow of authoritarian regimes, it 
entails the end of corruption, as well as more inclusive growth, social justice and the safeguard of the 
most vulnerable groups and individuals. Therefore, the implementation of effective social policies is a 
critical subject area and an essential step to take to ensure not only the next phase of the democratic 
process, but also the preservation of what has been achieved and steer clear of political regression.  
 
As the transitions continue to unfold, synonymous with advances but also long-standing conflicts and 
crises, the development of genuine social protection policies, based on job creation, is a fundamental 
challenge. The Third Rencontre Valmer on Employment and Social Protection held on November 27, 
2012 in Marseille convened international experts and high-level decision makers and practitioners from 
both rims of the Mediterranean in order to establish diagnostics and propose concrete ways to advance 
the employment and social protection agenda. The explicit objective is to lay the ground for a renewed 
social contract across the region, which reconsiders social redistribution and employment policies, in 
both the short and long terms.  
 
The following policy brief builds on the fruitful discussions and exchanges that took place during this 
event and lays out the main aspects and shortcomings of social protection schemes in the majority of 
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Southern Mediterranean countries. It further proposes a series of policy recommendations intended to 
inspire both governments of the region and key policy-makers in the international community. 
 



5 

Social Protection across the Southern Mediterranean 
 
For long, the study of social protection in countries of the Southern Mediterranean was surrounded with 
myths and its functioning largely misunderstood. To recall, social protection refers to a series of social 
policies undertaken by public authorities and encompassing the duty of any state in setting up 
appropriate social security mechanisms. It is broadly defined as the measures that a society provides for 
its members to protect them against potential socio-economic distress caused by the absence or 
reduction of income under a variety of contingencies (sickness, employment injury, unemployment, 
invalidity, age, etc.) 
 
Even though in practice, governments and civil societies of the Southern Mediterranean have usually 
been involved in welfare activities, the notion of social protection is somewhat new in the region. As of 
the 1940s and the national independences of these countries, fast urbanization and development went 
along with significant attainments in education and female labor, with various states pursuing policies 
with the objective of nation building and political legitimization. A number of measures (land reform, 
nationalization and education) were enforced in support of disadvantaged groups through redistributive 
financial transfers by the state. Public resources, most notably in countries endowed with natural 
resources, were used to create and fund social services (public employment, legislations in favor of 
state-owned-enterprises workers, health insurance, retirement, basic goods such as food and water, 
energy and housing subsidies).  
 
In non-rentier countries, social protection schemes have mainly been a tool of social peace and were 
contrasted. The bulk of social policies in those states traditionally combined medium and short-term 
strategies aimed at alleviating inequalities and poverty. On the one hand, Southern Mediterranean 
governments promoted employment-based social protection; on the other, they led a parallel policy 
prioritizing economic growth as well as private, non-state providers of welfare and social safety nets 
(patrimonial structures based on the realm of family, charitable and religious communities). Informal 
social protection systems often became the last resort for marginalized groups and citizens. 
 
Overall, existing systems of social protection in the region were inefficient in tackling inequalities and 
poverty, leaving large sectors of the population unprotected. Such inefficiency originated from the 
distortions that have marked the transformation of the region’s economies in the last decades, and 
hindered development. In particular, the resilience of weak institutions, capture of resources by the 
political elites (reproducing power relations through patron-client ties, privileges and corruption) and 
the lack of redistribution of welfare benefits had a significant negative impact. Pensions and social 
insurance mechanisms only covered a part of the society, generally the wealthiest, at the expense of the 
poor, while health care systems suffered budget constraints due to poor economic performance. The 
unemployment systems remained almost inexistent or offering very restrained benefits. 
 
 
 
 
 
 
 
 
 



6 

Toward New and Employment-Based Social Schemes 
 
Social policies and protection are, however, at the core of the present transitions and the capacity of 
many Southern Mediterranean countries to engage in a genuine process of integration. Numerous 
obstacles hamper the creation of suitable and inclusive social mechanisms likely to address popular 
demands and help build new social contracts in these countries where the post-revolutionary phase has 
been synonymous with costs and in which a “counter-revolutionary round” is not to be excluded if no 
reform were adopted. Social protection policies are in a huge need for revitalization. 
 
So far, the rules and incentives governing labor markets in Southern Mediterranean countries have 
translated into inefficient results on the economic standpoint (high unemployment) and inequitable 
outcomes among individuals (even effort and education do not guarantee success). Marked by ever-
growing inequalities and the rise of tensions and dissatisfaction, the former social contracts rested on 
safety nets in the form of untargeted public subsidies covering the elementary needs of populations, 
while recruitment of most if not all graduates was into the public sector. Recent trends undermined 
redistributive models with population growth exceeding GDP. As a consequence, the demographic 
dividend has not been realized, while rises in energy and commodities prices and increased budget 
constraints made it clear that the public sector can no longer act as a consistent job provider. 
 
These diagnostics point to urgent needs, among which is first and foremost the imperative to change the 
formal and informal rules governing the private sector in order to create a dynamic economy that 
capitalizes on the full range of the human potential. In addition, the region’s skills have to flow into 
productive private sector jobs through the removal of artificial public employment perks; the barriers 
holding back women willing to work and create safe and appropriate working environments must be 
lowered as well. Moreover, young people have to be made more employable by closing information 
gaps, enhancing employability, improving the overall quality of education, and partnering with the 
private sector in training. Short-term interventions must be used to respond to immediate needs while 
building the credibility and consensus for medium-term, game-changing reforms.   
 
In a more profound manner, Southern Mediterranean governments must amend their perception of 
what citizenship, social rights and security, justice and shared prosperity mean. This is a prerequisite to 
the full understanding of their importance and to the definition of comprehensive social policies with 
the right protection structures and mechanisms. This change must now materialize within new, holistic 
approaches that envisage real and deep evolutions in the social and developmental models of these 
countries. Once such fundamental evolutions have been clarified, the countries will be able to turn to 
sector-based approaches to reform their public policies in the areas of employment creation, training 
and social protection. Regional cooperation has also a role in defining solutions and visions to address 
these social challenges.  
 
Drawing from this Third Rencontre Valmer and its fruitful discussions, it is obvious that improving the 
social protection systems in the Southern Mediterranean requires a new, comprehensive approach to 
economic development and social inclusion, and the redefinition of existing social policies. This is a key 
not only to the modernization of these economies, but also a cornerstone of the democratization 
demanded by populations, as well as a pillar of the legitimization of the new governments and lasting 
social peace.  
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CMI 2.0. Strategic Policy Recommendations 
 
The Consolidation of Positive Change through Inclusion 
 

Revisiting the development model across the Southern Mediterranean  
 
Away from rent-seeking economies, a rights-based approach to structural reforms is a requirement. The 
structural reforms needed to amend the development model requires both breaking the vested interest 
groups that had historically seized the rents and captured state assets, and improving access to basic 
rights for all. Structural growth reforms should make Southern Mediterranean societies more equal in 
terms of access to economic opportunities and thus promote access to education, health, public 
services, finance, etc. Such an inclusive rights-based approach has the potential to provide a new 
normative referential for these societies.  
 
The new growth model will have to leverage public-private partnerships to enhance service delivery 
(labor intermediation and training services). Through its participation, civil society will also contribute to 
the creation of jobs at the local level and rights-enhancing activities in the areas of social services, 
education and self-employment.  
 
National and international donors are already reflecting on a paradigm shift focused on three main 
objectives: promoting a balanced and more inclusive growth targeted at job creation; upholding social 
cohesion through social protection schemes, and ensuring quality of life, especially by securing energy 
supply and sound management of the Mediterranean’s unique natural capital. 
 

Three Priorities: Empowerment, innovation and relevance 
 

Reforming approaches in education, labor markets and social protection 
 
The current primary and secondary education system in Southern Mediterranean countries does not 
promote individual initiative, risk-taking and creativity. Therefore, at the post-secondary education level, 
graduates are biased towards (limited) public sector employment and ill equipped to compete for jobs in 
the labor market (skills mismatch—both in terms of relevance and quality). This calls for a radical 
overhaul of the education system aimed at closing information gaps, at building employability skills, and 
opening up to dialogues and cooperation with the private sector to ensure its relevance. 
 
Active labor market policies and public schemes for job creation and self-employment through fairer 
competition must be defined and implemented, in particular for the young and women who, for too 
long, have been excluded. Faced with high unemployment rates, especially among young university 
graduates, some countries are now experimenting with new programs to unlock the potential for job 
creation. These include measures aimed at linking active labor market policies to training programs and 
incentives for firms to hire young unemployed, fostering innovation, entrepreneurship and self-
employment, and creating a level-playing field for companies to compete, invest and generate jobs. 
 
The still generalized subsidy programs need to be transformed to accommodate better and stronger 
social safety nets targeted at the poor. While this is both urgent and necessary, it will certainly face 
opposition from vested interest groups and from the people dependent on subsidies to stay out of 
poverty. Despite these obstacles, building safe and reliable social protection systems is an essential 
condition to build human capital and empower citizens in the Southern Mediterranean. The lessons 
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learned from the European experiences with the creation and reforms of welfare states could prove 
particularly useful in this regard. 
 
Emigration must be regarded since it has long been a safety valve and long-term investment strategy for 
individuals and households in Southern Mediterranean countries to improve their life prospects by 
seeking opportunities abroad. In some countries, households are investing in higher education to seek a 
return through employment abroad, in industrialized countries or the Gulf. The key question is how 
labor-sending countries can set-up the right institutions and incentive schemes to better take advantage 
of temporary labor outflows for their own employment and human development goals. 
 

Assessing Present Needs and Defining Possible Joint Solutions  
 

Fostering the role of CMI 2.0. at the regional, national and local levels 
 
More than ever, there is a strong need for knowledge transfer and foreign expertise in the region. At the 
same time, the international community and European partners must develop responses in tune with 
local approaches and the ongoing institutional change. 
 
The international community, which often struggled to provide a coherent response to some of the 
challenges facing Southern Mediterranean countries, must build a coordinated answer to minimize 
transaction costs and complexity. 
 
Trade-offs and consistency between short-term (re)actions and long-term planning are required. In light 
of the current pressing social needs, quick fixes must be avoided and short-term challenges seen as a 
window of opportunity to adopt long-term and exhaustive reforms in the areas of employment, training 
and social protection. The booming of expenditures since the revolutions could be used to restructure 
welfare systems to support both growth and inclusiveness. The same reasoning could be applied to the 
long-needed reform of education systems. 
 
CMI 2.0. provides a space to exchange lessons learned from concrete policy experiments but also to 
open up a dialogue with new partners such as civil society organizations involved in employment and 
social reforms. Such a neutral and inclusive, dialogue can help partners on both shores of the region to 
share and design pragmatic solutions to common public policy challenges and ultimately elaborate a 
shared strategic vision that goes forward. 
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Appendices 

 

 
Agenda 
 
15:00 – 18:00:  Conference 

 Welcome: Inger Andersen, Vice President, MENA Region, World Bank; Keynote 
presentations: 

o Steen Lau Jorgensen, Sector Director, Human Development, MENA region, World 
Bank 

o Christian Barrier, Director of Human Development, AFD 

 Laying the ground for a new social contract; Views from Southern stakeholders: 
o H.E. Alaya Bettaieb, State Secretary, Tunisia 
o Mr. Alain Bifani, Director General, Ministry of Finance, Lebanon 

 
Discussants: 

o Dr. Hassan Y. Aly, President of the Middle East Economic Association, Advisor to 
the Minister of Planning and International Cooperation, Egypt 

o David Margolis, Research Director in Economics, Centre d’Economie de la 
Sorbonne  

o Olivier Ray, Conseiller Diplomatique, Ministère de la Santé et des Affaires 
Sociales 

 Open Discussion  

 Concluding Statement: 

o Mr. Mats Karlsson, Director, CMI  

18:00 – 20:00:  Reception 
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Steen Lau JORGENSEN 
Sector Director, Human Development, MENA region, World Bank 
 
Steen Lau Jorgensen is Sector Director for Human Development in the Middle East and North Africa 
Region of the World Bank covering health, education, labor and social protection – a job he has held 
since 2008. In his twenty-five years in the World Bank, Mr. Jorgensen has worked on strategy and 
operational activities across a number of themes including economic and social development, 
governance and community empowerment. Mr. Jorgensen has worked across the developing world 
and in transition countries. Mr. Jorgensen has also held corporate jobs in the World Bank advising 
Regional and Senior Management. Mr. Jorgensen is the co-author of two strategy papers as well as 
academic publications on community development, climate change and poverty analysis. Mr. 
Jorgensen, a Danish national, holds a post-graduate degree in Economics from the University of 
Aarhus, Denmark 
 
 
Christian BARRIER 
Director of Human Development, AFD 
 
Christian Barrier is currently head of the Human Development Department at the French 
Development Agency (AFD). This Department covers education, vocational training, employment, 
health and social protection, for knowledge production, strategic planning, and evaluation and 
supervision of AFD’s funding in these fields. He previously served as head of the education division 
and has held various positions within the AFD headquarters and representations. 
 
 
Alaya BETTAIEB 
Secretary of State to the Minister of Investment and International Cooperation, Tunisia 

Mr. Bettaieb was appointed Secretary of State to the Minister of Investment and International 

Cooperation in March 2012. He started his career in 1985 with the Tunisian petroleum company 

(ETAP), as engineer specialized in digital modeling and simulation of oilfields. He joined the Ministry 

of International Cooperation in 1992 as Project Manager in charge of Asian investments.  During this 

period, he carried out several missions and studies in Asia, including Japan, together with UNIDO, to 

identify potential partnerships with small and medium industries from the Asia-Pacific region. Since 

2000, Mr. Bettaieb is the Director General of Development and Investment Company of Cap Bon, a 

venture capital firm devoted to high value added SMIs. He was elected President of the Tunisian 

Association of Venture Capital firms in 2004, and Executive Member of the Arab Association of 

Venture Capital in 2005. He is also the co-founder and active member of several associations that are 

active in the field of innovation and technology. Mr. Bettaieb holds a Master of Physical Sciences 

from the Faculty of Sciences of Tunis, a Master in Petroleum Engineering from the University of 

Southern California, and a Master in Economics from Hiroshima University, Japan. 

 

 

 



11 

 

 

 

 

 

 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

Alain BIFANI 
General Director of the Ministry of Finance, Lebanon 
 
Alain Bifani is the General Director of the Ministry of Finance in Lebanon since March 2000. He is a 
member of the central bank of Lebanon’s board, the Open Market Committee, and the Supreme 
Banking Court. Mr. Bifani is Lebanon’s Alternate Governor at the World Bank, at the Arab Fund for 
Economic and Social Development, and at the Agriculture Development Bank. In addition, he chairs 
the National Social Security fund’s financial committee. Mr. Bifani also chaired the G-24 for two years 
(2002-2003), and was appointed Alternate Executive Director at the International Monetary Fund 
Board in 2005. Previously, he was a consultant at the IMF and at the UNDP. As General Director of 
the Ministry of Finance, Alain Bifani oversees several directorates including budget, taxes, treasury, 
public debt, public accounting, and administration. His team won the United Nations public Award in 
May 2007. Prior to joining the public administration in 2000, Mr. Bifani held several senior positions, 
including President and General Manager, in Thomson Financial Bankwatch, ABN Amro bank, Pitch 
sal, Sofres Taylor Nelson and Arthur Andersen (Paris), in addition to Pilkington plc (UK), in various 
fields such as finance, consulting, banking, and Research and Development as a physicist. 
Mr. Bifani was a professor at Saint-Joseph University (Beirut), and at La Sagesse University (Beirut), 
where he taught graduate courses (DEA, maîtrise) in Financial Markets, Strategic Management, and 
Investment Strategies. He has published a significant number of papers and articles, and contributed 
in a big number of local and international forums on public finance, regional economics, 
development, capital markets, and physics. He wrote regularly for the Lebanon Report, l’Orient 
Express, As-Safir, and la Nouvelle Alternative. Alain Bifani studied at Paris I – Sorbonne (Phd 
Economics), and graduated from Ecole des Hautes Etudes Commerciales - HEC Paris (MBA), and also 
from Ecole Supérieure d’Optique as a Telecom and Optics engineer, and from Louis–le–Grand 
(Specialized Maths & Physics) in Paris. 
 
 
Hassan Y. ALY 
President of the Middle East Economic Association, Advisor to the Minister of Planning and 
International Cooperation, Egypt 
 
Hassan Y. Aly, Professor of economics at Ohio State University, joined the Ministry of Planning and 
International Cooperation this last August 2012 as an advisor to his Excellency the Minister. He is, 
also, a faculty Associate to the Middle East Studies Center (1992-Present); Faculty Associate to the 
John Glenn Institute for Public Service and Public Policy (1999-Present); Co-editor of the African 
Development Review and Middle East Business and Economic Review Dr. Aly is a research fellow and 
a member of the BOT of the Economic Research Forum and is on the editorial board of the Journal of 
Development and Economic Policies and the International Journal of Applied Business and Economics 
Research. In 2004, he was elected to the executive board of the Middle East Economics Association 
where he currently serving his third term as an Executive Secretary. 
Dr. Aly applies his research to developing countries in general and the Middle East countries in 
particular. In addition to teaching at The Ohio State University, Dr. Aly taught, researched, and 
consulted in many countries in the Middle East including Egypt, Kuwait, Jordan, and Tunisia. Most 
recently, Dr. Aly served as a Chief Research Economist and a Lead Economist at the African 
Development Bank He has over 35 publications in national and international journals (AER, REStat, 
EDCC, World Development, and Applied Economics, among others).  Dr. Aly has just been newly 
elected President of the Middle East Economic Association 
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David MARGOLIS 
Research Director in Economics, Centre d’Economie de la Sorbonne  
 
David N. Margolis is a Research Director with France's Centre National de Recherche Scientifique, 
assigned to the Centre d'Economie de la Sorbonne at the Université Paris 1, where he was in charge 
of the Applied Microeconomics and Econometrics group. He obtained his Ph.D. in economics at 
Cornell University and has also been an Assistant Professor at the Université de Montréal, an 
Associate Professor at the Paris School of Economics and a Research Associate at CREST in Paris. He is 
a member of the Editorial Board of the Revue Economique and was on the Executive Board of the 
European Association of Labour Economists. His research focuses on issues of labor mobility, labor 
demand, applied corporate finance and applied econometrics, and he has published his work in 
Econometrica, the Journal of Public Economics and Annales of Economics and Statistics, among 
others 
 
 
Olivier RAY 
Diplomatic Adviser to the Minister of Health and Social Affairs, France 

After a BA in International Relations at the London School of Economics, Olivier Ray continued his 

studies with a Master of Public Affairs at Sciences-Po Paris. He then joined the School of International 

and Public Affairs at Columbia University in New York, where he specialized in post-conflict 

reconstruction, with a focus on the Arab world. Olivier Ray worked for the Department of 

Peacekeeping Operations of the UN, including the "Quick Impact Projects" implemented during the 

first year of intervention in a post- crisis. He also worked for the research center Security Council 

Report on the action of the Security Council of the United Nations development, conflict prevention 

and post-conflict reconstruction - including Ivory Coast and Burundi. Olivier Ray then joined the 

Agence Française de Développement between 2007 and 2010, and worked with Jean-Michel 

Séverino, Director of AFD. They published together several articles and publications, including "Le 

temps de l’Afrique" (2010). Olivier joined the Ministry of Foreign Affairs in 2011 and is since June 

2012 the Diplomatic Advisor to the French Minister for Health and Social Affairs. 

 

Inger ANDERSEN  

MNA Vice President, World Bank 

Ms. Andersen, a Danish national, joined the Bank in 2001 as a Sr. Water Resources Specialist in the 
Water and Urban 2 division of the  Africa Region. She has held several high level positions and 
notably served as  Director of Sustainable Development in the Middle East and North Africa Region. 
and served as Vice President & Head of Sustainable Development Network. She was appointed Vice 
President for the Middle East and North Africa Region.  
Ms. Inger Andersen has extensive United Nations experience at UNDP and United Nations Sudano-
Sahelian Office (UNSO/UNDP). She holds a BA of Economics from Polytechnic of North London and 
has completed her Masters at University of London SOAS in 1982 on Economics. 
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Mats KARLSSON 

Director, Center for Mediterranean Integration (CMI) 

Mats Karlsson has been engaged in international development and integration since 1983. After 

positions in Swedish administration, politics and government, he joined the World Bank in 1999, as 

Vice President of External Affairs, where he since has been focusing on global governance, African 

development, and now Maghreb development and Mediterranean cooperation.  He is currently 

Director of the Center for Mediterranean Integration in Marseille.  As State Secretary 1994-99, he 

focused on changing international development cooperation, as well as Sweden's response to 

European integration. He was Secretary in the Commission on Global Government He has published 

four books on the transformation and integration of Central and Eastern Europe.  He studied 

economics and philosophy at the University of Stockholm, and music at the academies of Vienna and 

Prague 1978-80. 
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List of Participants 
 

FOUNDING MEMBERS - GOVERNMENTS 

FRANCE 

Mr.  Bruno AUBERT 
Conseiller de coopération et d'action culturelle 
Ministère des Affaires Etrangères et 
Européennes 

Mr. Christian BADAUT 
Responsable du pôle Méditerranée / Afrique  
Direction des affaires européennes et 
internationales  
Caisse des Dépôts et Consignations (CDC) 

Mr. Olivier AUBOURG 
Chef de la cellule Afrique Moyen-Orient 
Ministère de l'Écologie, de l'Énergie, du 
Développement durable et de la Mer 
 
Mr. Olivier RAY 
Advisor to the Minister of Social Affairs 
Ministry of Health and Social Affairs 

Mme. Marie-Pierre NICOLLET 
Directrice du Département Méditerranée 
Agence Française de Développement (AFD) 
 
 

Mr. Christian BARRIER 
Director Human Development  
Agence Française de Développement (AFD) 
 
Mr. Dominique ROJAT 
Coordinator AFD/CMI 
Agence Française de Développement (AFD) 
 
LEBANON 

Mr. Alain BIFANI 
Director General 
Ministry of Finance 
 
MOROCCO 

 
Mr. Mohammad CHAFIKI 
Directeur des Etudes et des Prévisions 
Financières 
Ministère des finances et de la privatisation 
 
TUNISIA  

Mr. Moez BEN DHIA  
Advisor to the Minister of Social Affairs 

 

FOUNDING MEMBERS – INTERNATIONAL ORGANIZATIONS 

EUROPEAN INVESTMENT BANK 

 
Mr. Henry MARTY-GAUQUIÉ 
Director 
Liaison with International Organisations 
EIB Group Representative in Paris 
 

Mr. Jacques VAN DER MEER 
Innovation and Competitiveness Department 
Projects Directorate 
 

 
 

THE WORLD BANK 

Ms. Inger ANDERSEN 
Vice President, MENA Region 
 
Mr. Steen JORGENSEN 
Sector Director, Human Development 

 

Ms. Yogita MUMSSEN 
Special Assistant to the Regional Vice President 
The World Bank 
 

mailto:christian.badaut@caissedesdepots.fr
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PARTNERS - INTERNATIONAL ORGANIZATIONS 

AFRICAN DEVELOPMENT BANK 

Mme. Catherine BAUMONT-KEITA 
Lead Economist 
African Development Bank 
 

ARAB URBAN DEVELOPMENT INSTITUTE  

Mr. Ahmed AL-SALLOUM 
Director General 
 
Mr.  Abdulsalam Wail Y. ALSULAIMAN 
Executive Director 
Child & Youth Program (CYP)-AUDI 
 

AXIS CAPITAL-TUNISIA  

Mr. Ahmed BENGHAZI 
Director General 
Former Strategic Council Member 

 

EUROPEAN BANK FOR RECONSTRUCTION AND 

DEVELOPMENT 
 

Ms. Hanan MORSY 
Senior Regional Economist 
Office of the Chief Economist 
European Bank of Reconstruction and 
Development (EBRD) 

 

EUROPEAN TRAINING FOUNDATION  

Ms. Marie DORLEANS 
Specialist in VET Policies and Systems 
Country Manager, Tunisia  
 

EUROPEAN UNION 

Mr. Pierre DEUSY 
European External Action Service 
 
 
 
 

FEMISE 

Mr. Jean-Louis REIFFERS 
President du Conseil Scientifique 

Mr. Frédéric BLANC 
Directeur Général 

INTERNATIONAL MONETARY FUND  
 

Mr. Emmanuel VAN DER MENSBRUGGHE 
Director, Paris Office 
 
 
INTERNATIONAL DEVELOPMENT RESEARCH CENTRE 
 

Mr. Aboudou K. ADJIBADE 
Regional Director  
Middle East and North Africa Regional Office  
Cairo, Egypt  
 
Ms.  Nadia BELHAJ 
Senior Program officer 
 
 
OCEMO 
 

Ms. Pascale CHABRILLAT 
Director 
 
Ms. Michelle MANSUY 
Economist 
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